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Funding agencies and philanthropists
use assessments and evaluations to
measure the efficacy of initiatives they
fund. The Director of Academic
Assessment at the University of Denver
(DU) plays a service role by offering
assessment and evaluation expertise for
faculty and staff to write successful
grant proposals.
The Director believes that inclusion is
an invaluable prerequisite that kindles
sustained and robust learning. When
any individual or group in the DU
community feels isolated, marginalized,
disenfranchised, or expendable, the
probability for deep learning and
engagement decreases substantially.
Additionally, lack of belonging, trust,
support, and community negatively
impact recruitment, retention, and
success of students, faculty, and staff,
particularly people from economically
and politically vulnerable communities.

Cultivating Inclusive Identities of
Engineers and Computer Scientists:
Expanding Efforts to Infuse Inclusive
Excellence in Undergraduate Curricula
($310,215)
The OTL and the Ritchie School of
Engineering and Computer Science at
the University of Denver collaborated
to acquire a multi-institutional, multimillion dollar NSF grant, in partnership
with Colorado State University,
Metropolitan State University of
Denver, and West Virginia University
($1.9M total, DU portion $310,215). The
purpose of this project is to create,
implement, and assess inclusive
pedagogies for computer science and
engineering students to value technical
content and inclusion. The research
team members include:

With this context in mind, the Office of
Teaching and Learning has actively
pursued external and internal grants
that help us design, deliver, and
research pedagogical and institutional
practices that intertwine assessment
and inclusion. We have acquired the
following grants:
National Science Foundation
$1.9M total, DU portion $310,215

Christina H. Paguyo, OTL
Principal Investigator

Interdisciplinary Research Institute for
the Study of (in)equality
$105K to hire Postdoctoral Fellow
$5K for research

Valentina Iturbe-LaGrave, OTL
Co-Principal Investigator
Ron DeLyser, Engineering
Co-Principal Investigator

Morgridge College of Education
$7552 for research

Chris GauthierDickey
Computer Science
Co-Principal Investigator

TOTAL FUNDS ACQUIRED TO DATE

$427K

Scott Leutenegger
Computer Science
Co-Principal Investigator
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Microcultures and Teaching
Professors: Lessons Learned from the
Development of a Comprehensive
Teaching Evaluation ($7552)

DU Inclusive Teaching Practices
Faculty Consultation Protocol ($5,000)
The OTL and faculty members in the
Ritchie School of Engineering and
Computer Science (RSECS) and the
College of Arts, Humanities and Social
Sciences (CAHSS) collaborated on the
design, pilot, and implementation of a
time-efficient, high-impact faculty
consultation protocol centered on key
dimensions of inclusive excellence to
support the active implementation of
inclusive pedagogies across all
academic disciplines. Rooted in key
tenets of formative assessment, this
consultation protocol is a confidential,
guided self-reflection that: (1) bolsters
faculty competence in inclusive
pedagogies; (2) identifies pertinent
inclusive teaching practices that
resonate with the professor’s identities,
worldview and discipline; and thus (3)
yields high-quality learning experiences
that are responsive to the faculty
member’s whole self and wellbeing.
The research team members include:

The infrastructure of higher education
tends to award faculty more for
research and less for teaching. At DU,
there is a confluence of nascent policies
through the creation of institution-wide
criteria to characterize good teaching,
the formation of the Teaching Professor
Series, and the aspiration toward the
"Teacher-Scholar" model. This context
sets the stage on which to project a
timely research study where we can
explore the "how" and "what" of
developing new guidelines for
advancement and promotion of faculty
in the Teaching Professor Series. Since
the faculty teaching line is in its infancy
at many universities and colleges, our
findings carry great potential for
informing policies and programs that
foster faculty inclusion and
development. The research team
members include:
Laura Sponsler, MCE
Principal Investigator

Valentina Iturbe-LaGrave, OTL
Co-Principal Investigator

Christina H. Paguyo, OTL
Co-Principal Investigator

Christina H. Paguyo, OTL
Co-Principal Investigator

Bridget Arend
Intentional College Teaching
Co-Principal Investigator

Lisa Martinez, Sociology
Co-Principal Investigator
Ron DeLyser, Engineering,
Co-Principal Investigator

Jules Wienski, MCE
Research Associate
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The Fellow will be housed in the OTL,
which supports innovation and
excellence in teaching and learning at
DU through its institutes, workshops,
consultations, research, and related
activities.

Equity and Inclusion in the Teaching
Practices of Higher Education:
Interdisciplinary and Strategic
Research and Praxis DU IRISE PostDoctoral Fellow ($105,000)
The Office of Teaching and Learning
(OTL) acquired IRISE funding to hire a
Postdoctoral Research Fellow to begin in
Fall of 2020 and help expand our
understanding about critical processes
for creating inclusive higher education
institutions, creating inclusive
classrooms, igniting organizational
change, and kindling resilience and
dispositions among faculty and students
that cultivate racial equity. Also, the
Fellow will complement and extend
work conducted more broadly because
each project advances our institutional
mission.

The Fellow will primarily engage in
independent research, scholarship, and
creative work under the guidance of the
mentorship team:
Kate Willink, VPFA
Valentina Iturbe-LaGrave, OTL
Christina H. Paguyo, OTL
Judy Marquez-Kiyama, MCE
Scott Leutenegger, Computer
Science
The Fellow will teach one course in their
first year and two courses in their
second year; each on a topic that will
satisfy requirements for the graduatelevel certificate and undergraduate
minor linked to DU’s Critical & Ethnic
Studies minor, and work closely with
IRISE to develop as a campus leader
and to thereby extend the impact on
DU faculty and students.

The Fellow will support the Director for
Inclusive Teaching Practices in cocreating knowledge and advancing
expertise in cutting-edge critical and
inclusive pedagogical approaches that
disrupt inequitable instructional
practices to enhance inclusive
excellence. Furthermore, the Fellow will
collaborate with the Director of
Academic Assessment in critical areas of
research, assessment, data collection
and analyses around emerging Inclusive
Teaching Practices programming.
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